
Idaho EDI Claims 3.1 Workshop – Questions and Answers 
 
Q1. Lene ODell 9/24/2025 9:14 AM • Question: Injured worker is on TTD, returns to work and reviewing for TPD, the 1st week he earnings 
more than AWW so no TPD due, 2nd week TPD is due, do we have to file an SX stopping TTD then restarting TPD as of the 2nd week of TPD 
due?  IIC live webinar response: CB is filed reporting the change in benefit type from TTD to TPD after the second week’s TPD payment has 
been issued. The CB brings in the RE segment showing earnings for that first week in addition to the second week. IIC post webinar response: 
Filing the CB after the first payment of TPD is issued is allowable. However, if claim administrator finds themselves at the end of the TPD period 
having never issued a TPD payment, they would need to report all reduced earnings segments on the SX though no TPD payment was issued 
[though RE segments aren’t required without payment of 070]. Otherwise, the SX would appear untimely as the benefit through date in the 
benefit segment for BTC050 may be greater than 15 days from the date of the SX filing and no reduced earnings would be present to provide the 
latest reduced earnings week end date. The recommendation then is to SX the TTD and RB when a TPD payment is issued.  
 
Q2. Julie Riddle 9/24/2025 9:22 AM • AN: Assume on 12/30 we issue an indemnity payment to the IW which pays thru 1/5 of the following year, 
that payment would be included in the annual filing correct? IIC live webinar response: The current year’s benefits need to be carved out. 
 
Q3. Laura 9/24/2025 9:26 AM • can a RE segment report biweekly earnings or does each RE segment need to only report weekly earnings? IIC 
live webinar response: Weekly. 
 
Q4. Camille 9/24/2025 9:28 AM • On a previous slide, it is true that 52 weeks of reduced earnings can be included; however, is it not true that 
each SROI RE filing should restart the week number being reported, meaning we do not show all reduced earning weeks on every SROI? IIC 
live webinar response: Version 3.1 doesn’t have a SROI RE. Sorry SROI CA. IIC live webinar response: No. Please do not show all reduced 
earnings weeks on every SROI; the standard is each week is reported once and never appears again. 
 
Q5. Julie Riddle 9/24/2025 9:30 AM • When TPD begins immediately upon TTD ending and there is no payment owed through the end of the 
TPD period, the Suspension would not be filed until it has ended with the suspension date being the date released to full duty? Can the RE info 
be reported in this scenario? IIC live webinar response: There is no requirement to report the RE segments when no TPD payment is made by 
the claim administrator. IIC post webinar response: Yes. As stated above in Q1, to avoid an untimely SX on the TTD, waiting to file the SX 
until the end of the TPD period is acceptable if the RE segments for the TPD period are present and reflect the latest reduced earnings week end 
date. Idaho will update tables for V1.9 to account for other scenarios, like this, when a worker is on light duty, but no payment is made because 
they are earning more than their average wage. The current V1.9 draft addresses this “no payment” scenario but only on the MTC IP.  
 
Q6. Denise M Allain 9/24/2025 9:32 AM • In Julie's scenario - would we file the CB even with a zero? IIC live webinar response: Cannot file a 
CB if 070 payments haven’t been issued. CB trigger = claim admin issues payment. 
 
Q7. Silva Melkonian 9/24/2025 9:31 AM • What Suspension Eff Date should we report, if an Injured worker was overpaid in TTD or TPD 
benefits, and the actual Suspension Date precedes the Last date TTD or TPD paid. IIC live webinar response: The benefit period through date in 
the benefit segment reflects the last date paid under that benefit type. IIC post webinar response: The suspension date is the last date of the 
obligated payment period, so it is expected to be earlier than the benefit period through date in the benefit segment.  
 
Q8. Camille 9/24/2025 9:39 AM • For Silva's question, we want to be sure we understand what ID wants in these cases. Suspension effective 
date, IAIABC definition: The last date through which the concurrent indemnity benefit being partially suspended are due or the last date through 
which all indemnity benefits are due. Due, not paid. Sometimes they coincide. Sometimes not. The suspension effective date may sometimes 
precede end of payment in overpayment scenarios. Correct? Or does ID want something different reported? IIC live webinar response: See 
scenario below. 
 
Q9. Mary Hunt 9/24/2025 9:39 AM • This is as I understand it as well. If I, let's say, pay through 9/15 but get additional information indicating 
benefits should have only been paid through 9/10, the suspension effective date I'm using is 9/10. IIC live webinar response: Correct. The 
obligation for TTD ended on 9/10. 
 
Q10. Lisa Kerns 9/24/2025 9:55 AM • Does 040 and 540 require a body part segment of WP? IIC live webinar response: These codes do not 
require a body part. 
 
Q11. Laura 9/24/2025 10:08 AM • sorry if I missed this, but when will version 1.9 become effective? IIC live webinar response: TBD but 
targeted for 1/01/26. 
 


